
DRESS CODE POLICIES 

Girls: 

•

•

•

•

•

Plain white, navy blue or burgundy polo or collared shirts (long or short sleeved)

Navy blue or khaki pants, capris, jumpers or uniform length skirts or walking shorts.  No

decorative materials permitted.

Rubber soled shoes; 1” heel limit.  Athletic shoes and boots are acceptable.  Backless or opened-

toes shoes, including sandals, are not permitted for safety reasons.

Navy blue or white cardigan sweaters or L.E. Academy sweatshirts may be worn over polo

shirts.

Navy blue, burgundy, white or khaki colored anklets, knee highs or tights.

Boys: 

•

•

•

•

•

Plain white, navy blue or burgundy polo or collared shirts (long or short sleeved)

Navy blue or khaki pants or walking shorts.  No decorative materials permitted.

Rubber soled shoes; 1” heel limit.  Athletic shoes and boots are acceptable.  Backless or opened-

toes shoes, including sandals, are not permitted for safety reasons.

Navy blue cardigan sweaters or L.E. Academy sweatshirts may be worn over polo shirts.

Navy blue, burgundy, white or khaki colored socks.

Gym Uniforms: 

LEA students have Physical Education classes every Fridays.  All students should wear 
their gym uniform and sneakers to school on Fridays.  Students are required to wear the 
LEA approved gym uniform: a gray t-shirt with LEA logo, plain navy blue sweatpants or 
plain navy blue athletic shorts.

LEA T-shirts and hoodies can be ordered via the link below:
barkleydesigns.myshopify.com/

Jewelry: 

For your child’s safety, please keep jewelry to a minimum (e.g. 1 necklace, 1 watch or bracelet, flat 

earrings).  No rings please.  L.E. Academy is not responsible for any lost or stolen items.  

WHERE TO PURCHASE L.E. ACADEMY DRESS CODE ITEMS:

For your convenience, we have researched and found that the following stores carry dress code items 

listed above:  Amazon, Target, Wal-Mart, Gap, Old Navy, The Children’s Place, Land’s End and 

frenchtoast.com. 

T-shirts for gym uniforms should be purchased from barkleydesigns.myshopify.com/

http://bit.ly/2c3fzXr



